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1.
WELCOME NOTE
Welcome to the School of Biodiversity, One Health & Veterinary Medicine.   This induction pack is designed to give you a brief outline of the School and its role within the University, and to equip you with the information required to maximise your job satisfaction and progression. Much of the information relevant to your job and presented here is available online via the comprehensive University of Glasgow Human Resources site, or from the specific School of Biodiversity, One Health & Veterinary Medicine pages:

http://www.gla.ac.uk/services/humanresources
https://www.gla.ac.uk/schools/bohvm/
1.1 
The School

The School of Biodiversity, One Health & Veterinary Medicine is part of the College of Medical, Veterinary & Life Sciences.  The College of Medical, Veterinary & Life Sciences is one of the largest centres for research and professional training in Life Sciences, Medicine, Veterinary Science, Dentistry and Nursing in the UK.  With just over 1200 postgraduate students, the College Graduate School is a thriving intellectual community, providing training and teaching for the clinicians, researchers, and allied health professionals of tomorrow.

http://www.gla.ac.uk/colleges/mvls/
The School is pre-eminent in teaching, research, and clinical provision, and attracts students, researchers, and clinicians from around the world.  Our internationally accredited school provides an expert referral centre via the Small Animal Hospital, the Weipers Centre for Equine Welfare and the Scottish Centre for Production Animal Health & Welfare for animal owners and referring practitioners throughout the UK.   
1.2
Vision Statement

The School’s vision is:

· to create an exciting, innovative, and evolving educational experience that prepares our students for a rewarding lifelong career.
· to conduct high quality research with a key strength of working on interdisciplinary boundaries.
· to promote knowledge and excellence in the application of biodiversity, one health and veterinary medicine.
· Our aim is to inspire both staff and students and we cherish the values of integrity, creativity, openness, and academic freedom.

· The School’s strategic goals are shown on page 15
1.3
Accreditation Status       

In relation to its veterinary medicine undergraduate degree programme, the School is approved/accredited by the following bodies:

· the Royal College of Veterinary Surgeons (RCVS)

· the American Veterinary Medical Association (AVMA)

· the Australasian Veterinary Boards Council (AVBC)
· the European Association of Establishments of Veterinary Education (EAEVE)
Maintenance of approved/accredited status is dependent on the submission of satisfactory annual reports to the RCVS and AVMA and periodic visitations to assess all aspects of the School.  The School was last assessed by all of the bodies above in 2021/22, with the next expected in 2027/28.
1.4
Management Organisation
The University of Glasgow consists of four colleges, which bring together areas of excellence:

· College of Arts

· College of Medical, Veterinary & Life Sciences

· College of Science & Engineering

· College of Social Sciences 

The School of Biodiversity, One Health & Veterinary Medicine is part of the College of Medical, Veterinary & Life Sciences and the senior officers directly relevant to the School are:
· Principal, Professor Anton Muscatelli

· Senior Vice Principal and Deputy Vice Chancellor (Academic), Professor Frank Coton
· Deputy Vice Chancellor (Operations) and University’s Chief Operating Officer and University Secretary, Dr David Duncan, 
· Vice-Principal (Research), Professor Chris Pearce
· Vice-Principal (External Relations) and Deputy Vice Chancellor (External Engagement), Rachel Sandison
· Clerk of Senate and Vice Principal, Professor Martin Hendry
· Vice-Principal and Head of College of Medical, Veterinary & Life Sciences, Professor Iain McInnes
· Professor Moira Fischbacher-Smith, Vice-Principal (Learning & Teaching)
· Vice-Principal (Economic Development & Innovation), Uzma Khan
For the full listing of who’s who in the University of Glasgow please see: http://www.gla.ac.uk/explore/facts/whoswho/
The Head of the School of Biodiversity, One Health & Veterinary Medicine, Professor Ewan Cameron, sits on the College Management Group.  The Head of College sits on the University Senior Management Group along with the other Heads of College, the Vice-Principals, the Clerk of Senate, and the Principal, supported by senior administrative officers (the Secretary of Court, Director of Finance and Director of Human Resources).  

The School Executive is the management decision-making body of the School of Biodiversity, One Health & Veterinary Medicine and meets every second week. 
1.5 
School Organisation

The School’s management team is organised as follows:

· Head of School, Professor Ewan Cameron 
· Deputy Head of School, Professor Christopher Loughry

· Director of Research & Deputy Head of School, Professor Roman Biek

· Director of Education (Life Sciences), Professor Neil Evans

· Director of Education (Life Sciences), Barbara Mable
· Director of Innovation, Engagement & Enterprise, Professor Nick Jonsson
· Director of Equality, Diversity & Inclusion, Professor Lubna Nasir

· Academic Clinical Director, tba 

· Commercial Operations Director, Ray Girotti

· Head of Professional Services, Sarah Chiodetto 
Deputy Head of Professional Services, Jennifer Crawford
There are three main functional teams with subsections set below:



Administration teams within the School are:
· Admissions & Student Support
· Human Resources
· Postgraduate Support

· Research Support

· School Administration
· Undergraduate School

For a full list of staff and contact details you can visit: https://www.gla.ac.uk/schools/bohvm/staff/
1.6
Undergraduate Teaching

There are four undergraduate courses run through the School of Biodiversity, One Health & Veterinary Medicine:
· Marine & Freshwater Biology [BSc/MSci]
· Veterinary Biosciences [BSc/Msci]
· Veterinary Medicine & Surgery [BVMS]
Zoology [BSc/MSci]

2.
INDUCTION – GETTING STARTED
Upon acceptance of your new position, you will be allocated a Line Manager, whose initial responsibility it is to oversee the process of job induction, and then subsequently to oversee career development and progression. The Line Manager is the senior person to whom you will report and to facilitate the transition to the new role, most line managers will also appoint an induction buddy or mentor from the same area from the same division, whose role will be a first point of contact for help with local procedure and rules and regulations. 

Prior to your starting date you should be allocated a Glasgow University staff number which will then allow access to the online induction materials. Staff cards are issued by the University Library, Hillhead Street. Please see link for details: http://www.gla.ac.uk/services/humanresources/new/staffcards/
To receive your Glasgow Unique Identifier (GUID) and university email address please use the following link: https://www.gla.ac.uk/myglasgow/it/guid/ 
Similarly, the line manager should ensure that a computer and office space has been allocated to you by the time of starting date or soon thereafter so that the transition is efficient. 
Important information regarding the Induction Process, including the role of the Line Manager and the Induction Buddy is provided on the University Human Resources site. This site also contains information on how to gain your Glasgow University Staff Card, required or access to many buildings, in addition to more general information on relocating to Glasgow and to the University.

http://www.gla.ac.uk/services/humanresources/mgrs-admin/mgr-guidance/inductionguidelines/

Precise induction arrangements will vary slightly within each Division, but the basic format will remain unchanged, and checklists of procedures for Line Manager, new employee and Induction Buddy are provided below.
3.  INDUCTION CHECKLISTS

3.1 Line Manager/Employer role:

	PRE-ARRIVAL 
	Person Responsible
	Completed

	· You will be sent a welcome letter/email which includes confirmation of start date, time, and initial point of contact from HR on the main campus
	 
	 

	· Your line manager will identify an  induction buddy/mentor who you will meet with in the first few days
	 
	 

	· Organise office space and equipment
	 
	 

	· Confirm start date and time with initial point of contact and team members
	 
	 

	 

	INTRODUCTIONS / GENERAL ARRANGEMENTS (Day 1)
	Person Responsible
	Completed

	· Welcome by appropriate person
	 
	 

	· Introduce to colleagues and induction buddy/mentor
	 
	 

	· Ensure the person knows about local facilities:  equipment; kitchen; rest facilities; car parking; bike shelters; etc 
	 
	 

	 

	HEALTH & SAFETY (Day 1)
	Person Responsible
	Completed

	· Arrange local Health & Safety Induction with the appropriate person
	 
	 

	· Fire alarm, evacuation, and emergency procedures, including location of first aid kit & fire extinguishers
	 
	 

	· Identify first aider/s and how they can be contacted
	 
	 

	· Accident/incident reporting procedures
	 
	 

	· Safety & Environmental Protection Service (SEPS)
	 
	 

	· Specialist health & safety procedures/training, including identification of Radiation Safety Officer
	
	 

	· Discuss other health, safety & wellbeing matters as appropriate

·  (e.g. lone worker; fieldwork)
	 
	 

	 

	ROLE
	Person Responsible
	Completed

	· Discuss key duties and responsibilities including expected performance standards, expectations regarding confidentiality / security as appropriate
	 
	 

	· Discuss how role fits in with School/RI/Service objectives & strategic plan and College and University objectives
	 
	 

	· Discuss any relevant local practices (taking leave, flexible working, etc)
	 
	 

	· Discuss Probationary process (including ECDP where applicable) as appropriate
	 
	 

	· Discuss  Performance & development review process as appropriate
	 
	 

	· Review any relevant learning & development needs as appropriate
	 
	 

	· Refer to Code of Practice for the Management of Research Staff (if appropriate)
	 
	

	
	
	

	·  Orient to TRAC/TAS (as appropriate).
	 
	 

	 

	LOCAL OPERATIONS & PROCEDURES 
	Person Responsible
	Completed

	· Curriculum overview with relevant course leader 
	
	

	· Provide information about local social activities/networks as appropriate
	 
	 

	· Orient to any relevant local finance procedures e.g. purchasing, travel  as appropriate
	 
	 

	· Administrative systems e.g., booking rooms, ordering stationery etc (if applicable)
	 
	 

	 

	NEW EMPLOYEE INDUCTION GUIDE
	Person Responsible
	Completed

	· Ensure new employee has viewed / completed items in New Employee Induction Guide
	 
	 

	 


3.2   New Employee induction responsibilities

The following guide suggests the type of induction information / activity that you, as a new employee, will find helpful to view / act on during you first 30 days of induction.  

	UNIVERSITY INFORMATION
	VIEWED/COMPLETED

	· Check if email account/GUID set up (instructions go to home email address once contract of employment signed) (Day 1)
	 

	· Visit University Library to collect their staff ID card and Corporate HR, Tay House or Marie Henderson, Garscube to collect any pre-employment/working permissions documents (Day 1)
	 

	· Provide P45 & bank details to Payroll   (Day 1)
	 

	· View staff handbook (information about University, benefits, services, terms, and conditions of employment etc)
	 

	· Information about wellness and wellbeing and employee counselling services
	 

	· Review University induction web pages (broad range of information)
	 

	· Find out about University communications (Communications Office)
	 

	· Information about use of webmail & VPN (for wireless and remote IT access)
	 

	· Internet, telephone & email usage (refer to IT usage policy)
	 

	· HR/Payroll Self Service System (once you have a GUID)
	 

	·  Review Data Protection and Freedom of Information guidance for staff, good practice guides and FAQs.
	 

	·  Refer to University service complaints procedure (Senate Office)
	 

	·  Information about expense claims 
	 

	·  Information about creating academic profiles for the University website using University templates (as appropriate)
	 

	
	

	 MANDATORY TRAINING
	 

	· Safety Management for Heads of Management Unit
	 

	· Online Health, Safety and Wellbeing e-induction (Includes Fire Training)
	 

	· Online Equality and Diversity ‘Equality & Diversity Essentials
	 

	·  Research Integrity Training (for all research staff)
	 

	·  Recruitment & Selection (for those who will be on Appointing Panels)
	 

	· Complete the data protection online training module, on Moodle including the short quiz at the end.
	 

	· Anti-bribery & Corruption Training 
	

	· Unconscious Bias training
	

	· Fire Safety training
	


4.
EQUALITY & DIVERSITY
4.1
Equality & Diversity E-Learning
The University of Glasgow is committed to promoting equality in all its activities and aims to provide a work, learning, research, and teaching environment free from discrimination and unfair treatment. To ensure continued commitment in this area it is essential that all staff complete the following training as part of induction.

University Equality & Diversity Training


Understanding Unconscious Bias 

Let’s talk about Race in the Workplace 

These should be undertaken within the first 3 weeks of employment and each module will take up to 45 minutes to complete. Please note College of Medical Veterinary Life Science have deemed all 3 training modules as mandatory.   You can find information on all Equality & Diversity related training on the website. 
4.2
Athena Swan Charter
A UK-wide Athena SWAN Charter was established in 2005 to encourage and recognise commitment to advancing the careers of women in science, technology, engineering, maths, and medicine (STEMM) employment in higher education and research.  Overseen by the Equality Challenge Unit, the charter is being expanded to recognise work undertaken in arts, humanities, social sciences, business, and law and in professional and support roles, and for trans staff and students. The charter now recognises work undertaken to address gender equality more broadly, and not just barriers to progression that affect women.

The University is fully committed to tackling gender inequality in its work, learning, teaching and research environments and holds an Athena SWAN Bronze Award at institutional level.  The College has recently undergone a restructure (Aug 2022 start date), where colleagues for former School of Veterinary Medicine, Institute of Animal Health and Biodiversity and a small number of academics from School of Life Sciences now form the SBOHVM. Both legacy units, SVM and IBAHCM were Athena SWAN Silver departmental award holders. Plans are underway to submit for an interim Silver Award for SBOHVM. 
To support its work in this area the School is developing an action plan covering support for students and staff; key career transition points; and organisation and culture.  Progress with delivering the plan is overseen by a Diversity and Inclusion Committee led by Professor Lubna Nasir, Director for EDI SBOHVM and co Athena Swan Lead, Dr Stewart White. The group includes staff and student representatives and people across the School are encouraged to get involved in various activities and initiatives to support our goal to advance equality of opportunity for all. 
A copy of the School of Biodiversity, One Health & Veterinary Medicine Athena SWAN Silver Application and Action Plan is available to download: https://www.gla.ac.uk/media/Media_708733_smxx.pdf
The School’s Equality & Diversity Moodle page is a useful resource and contains many features regarding flexible working policies, career progression, and assessment and promotion criteria within the School of Biodiversity, One Health & Veterinary Medicine and is relevant to all members of staff. 
5.
Policies & Procedures

A full list of University policies is available on the University website. 
The School of Biodiversity, One Health & Veterinary Medicine is particularly keen to draw attention of new staff to the Early Career Development Programme (ECDP). The ECDP is Glasgow University’s commitment to developing its early career academic staff.   It aims to develop high achieving, high performing academics who will help the University to deliver its vision and ambitions supporting the University’s strategic objective of being ‘A globally connected, globally influential university’.

The Programme will enable this by providing learning and development 
opportunities in all aspects of the academic role; allocating a mentor to provide support and advice; and setting annual objectives which enable 
academics to develop their abilities and achievements with a view to meeting the criteria for promotion to Grade 9 within a defined timescale.

http://www.gla.ac.uk/services/humanresources/all/pay/ecdp/
The ECDP has its own specific induction procedure, as detailed on the human resources website, and involves the allocation of a specific mentor. This resource provides a navigational track through the various elements of the programme documentation including understanding the programme structure, the process for setting objectives aligned to the promotional criteria, development planning and ensuring awareness of the support available.

6.
HEALTH & SAFETY
6.1
Health & Safety Policy

It is essential that you read through the School’s Health & Safety policy. 

Your Area Safety Group Convenor will guide you through local divisional Health & Safety practices as appropriate in the first 2 weeks after starting your role.  
If you have any specific Health & Safety Concerns you should raise them with your Local Area Safety Convener via the School Health and Safety Committee, using the contacts listed below.
· Equine (Weipers) - Steven Speirs
· Farm Animal (Galloway) - Jayne Orr
· Small Animal Hospital- Ray Girotti and  Steven Speirs
· Pathology, Public Health and Disease Investigation - Mike McDonald or Michael McGuigan (PM room) Lynn Stevenson (labs)
· Undergraduate School (Clinical Skills) - Susan Glattbach 
· Administration - Caroline Hutchinson
· Research at GKB and Garscube - Kate Griffiths
6.2
Health & Safety E-Induction

All University employees must complete the on-line Health & Safety E- Induction training which outlines key information on Safety and Environmental Protection Service (SEPS), Occupation Health and Radiation Protection. Once you have read through the information you will be required to undertake a short Moodle quiz, which should be completed within the first month of employment.  
7.
HUMAN RESOURCES
7.1
Probation Assessment - All Staff

On joining the University all staff except professorial staff, unless specified to the contrary in their contract of employment, are required to complete a six-month probationary period, to assess their suitability to undertake the post for which they have been employed. The  University’s  Early  Career  Development  Programme  (ECDP)  provides  the vehicle through which newly appointed early career academic staff at Grade 7 or 8 may be effectively supported in developing their academic skills and in progressing their  career. 
7.2 
Performance & Development Review 

After completion of the probationary period (which has its own review process), every new member of staff is required to participate in the annual Performance and Development Review (P&DR) process. This annual formal assessment provides the opportunity for all staff and their line managers/reviewers to reflect upon performance and development in the last year and agree objectives and development plans for the forthcoming year. The outcome of this review will help to structure the requirements for further career development, and to gauge performance for purposes of meeting promotion criteria.

The University currently is reviewing the format of the P&DR process, but full guidelines are available.
7.3 
Promotion Policy – Academic only

The University of Glasgow is committed to enhancing its reputation as international research led University and maintaining a level of academic discipline and achievement that is respected worldwide.

The Academic Appointment and Promotion Policy sets out the principles that underpin a fair and transparent appointment and promotion process for all eligible academic staff.  The promotion process is designed to recognise and reward excellent performance that supports the delivery of University objectives.  These are measured by an individual’s ability to demonstrate excellence over a sustained period and evidenced by the significance of their contribution and impact across the full range of academic activities.

Academic Career Tracks 
There are four career tracks which are determined by your post  

- Research & Teaching 

- Teaching, Learning & Scholarship 

- Academic Clinician
- Research only
The criteria for your track is shown on Appendix 2
Further information on academic promotion can be found by clicking on the link below 

http://www.gla.ac.uk/services/humanresources/all/pay/promotion/acpromotion/
7.4
Flexible working policy

The School of Biodiversity, One Health & Veterinary Medicine is committed to the concept of establishing good work life balance patterns for its staff. This is in line with its commitment to following the principles of the Athena Swan Charter. To that end applications for flexible working hours are all discussed and considered on an individual basis. Further information about Flexible Working Policy, including application forms, flexible working case studies from members of staff, and job-sharing guides are available on the University of Glasgow Human Resources site:

http://www.gla.ac.uk/services/humanresources/all/worklife/
7.5
Absence Recording

The School of Biodiversity, One Health & Veterinary Medicine policies relating to Sickness/Ill health and absence from work follow those of the University.  In the first instance your Line Manager should be informed of illness on the first day of absence within 30 minutes of your normal starting time, so that cover can be arranged for duties if possible, and minimal disruption caused to student timetabling. The policies relating to both short and longer-term absence from work is outlined online:  
http://www.gla.ac.uk/services/humanresources/all/health/managingattendancepolicy/
7.6
Maternity/paternity/shared parental and adoption leave 
arrangements

Guidance notes on the arrangements for parenting leave are available on the University Human Resources website:

http://www.gla.ac.uk/services/humanresources/all/worklife/leave/
The site details those regulations regarding antenatal time commitments, leave entitlement and salary payments. This site also provides information on leave for a number of other purposes such as ordinary parental leave, bereavement, time off for religious and belief events, time off for voluntary reservists and unpaid leave regulations. 

Further details specifically regarding parenting leave are available in the Athena Swan policy document.

8.
SCHOOL GOVERNANCE
The School of Biodiversity, One Health & Veterinary Medicine has eight main committees as listed below 

· School Executive  

(Convener - Prof Ewan Cameron, Clerk - Mrs Caroline Hutchinson)   
· Research Management Group

(Convener – Prof Roman Biek, Clerk - Claire Malcolm
· Learning & Teaching


(Convener – Prof Neil Evans Clerk – Mrs Kathryn Stephen)

· PGR (Research)
(Co-conveners – Prof Kathryn Elmer, Dr Paul Johnson & Dr Davina Hill, Clerk tbc)

· PGR (Veterinary)
(Co -conveners - Dr Collette Britton & Dr Michelle Bellingham Clerk –tbc) 
· Health & Safety


(Convener – Miss Arlene Macrae, Clerk-Miss Gillian Ironside) 
· Research Health & Safety 

(Convener Dr Lisa Ranford-Cartwright, Clerk - Claire Malcolm 
· Ethics & Welfare


(Convener Prof Jo Morris, Clerk - Miss Gillian Ironside)

· Staff/Student Liaison 


(Convener tbc, Clerk - Mrs Gillian Gillespie) 
· Diversity & Inclusion
(Co-conveners Prof Lubna Nasir & Dr Stewart White, Clerk Miss Gillian Ironside)
If you have an interest in participating in any of the committees, please contact the appropriate clerk. 

9.
ADMINSTRATIVE PROCEDURES

Your line manager and/or local administrator are available within each unit/team within the School of Biodiversity, One Health & Veterinary Medicine and have experience in all of the administrative tasks relevant to new members of staff. Your line manager or the relevant local administrator will be able to guide you through the following helpful sites and procedures, all of which are available on the University website.
Human Resources/Payroll - HRCore
This contains downloadable copies of salary details, National Insurance, P60 and amongst other things is the site at which annual leave, conference leave and trips away from campus should be booked. Expense claims should also be submitted online via this site, access to which is dependent on GUID and password. 

Parking Permits
Parking permits are required in order to park on Campus and payment for these may also be arranged directly with Payroll by monthly salary deduction.
For information, please see: University of Glasgow - MyGlasgow - Estates - Parking at the University
Travel & Insurance 

Travel arrangements should be arranged through the official University Travel Agent in order for claims to be processed and repaid or claimed directly from Research Grants. Members of the School are entitled to travel insurance when away on related business and this should be by completing the on-line travel insurance form.   Please note that ALL expense claims MUST be submitted within 3 months.

Enlighten 

This is the online repository for Scientific Output from members of staff and is designed to increase the impact of these articles by making them freely available to a wider audience. Assessment of these Outputs was used during the last Research Excellence Framework evaluation. Members of staff are expected to update their own Enlighten profile, and to use their staff page to highlight current areas of research interest and scientific output.  Further information on this can be found by emailing deposit@lib.gla.ac.uk
Moodle 

Moodle2 is the software package used by the School of Biodiversity, One Health & Veterinary Medicine to provide teaching materials to both undergraduates and postgraduates. An easy explanation of what Moodle can be found at:

http://www.slideshare.net/moodlefan/what-is-moodle-explained-with-lego-presentation
Most staff are expected to upload information (lecture slides, tutorials etc.) onto Moodle for student access. Information downloaded onto Moodle should not be restricted. For example, images included in PowerPoint presentations should be original where possible as photographs from the internet will be subject to copyright restrictions. If in doubt, remove the image before uploading. Lecture timetables for each year of both the Veterinary Biosciences and Veterinary Medicine courses are uploaded to this site and updated as required. Lecture materials and timetabling information uploaded to this site is overseen by the relevant course leader for each year or module.

Moodle2 can be found here:  https://moodle2.gla.ac.uk/login/index.php
Contact Fred Crowson for further information and assistance with Moodle2.
IT Helpdesk
It is anticipated that a computer, workspace, GUID and University email address should have been allocated to each new member of staff prior to arrival to ensure a smooth transition and access to requisite resources. Specific requests for IT assistance should be directed through IT helpdesk (which works through Avanti)
Requests for assistance are assigned a reference number as notified by return email, and the task closed only when the required task has been completed.

Room Bookings 

Room bookings for teaching and meeting purposes may be made directly through Timetables & Room Bookings on MyGlasgow 

Procurement 

Requests for general purchases should be made with the appropriate line manage or budget holder in the first instance.  Any orders should be sent via email to mvls-order-requests@glasgow.ac.uk quoting ‘203 Order Request’ in the subject box.  Requisition forms and further information can be found on the MVLS Finance webpage.  You should familiarise yourself with the University Procurement Policy 
prior to requesting any orders.  Your local or divisional administrator should be able to provide assistance or guidance if required.
10. Strategic Goals
Education
-Deliver a strong science-based and inquiry-led curriculum that is intellectually challenging

 and encourages self-directed, questioning and curiosity-driven learning

-Ensure students acquire a broad base of knowledge and skills to provide an excellent

foundation for a full spectrum of veterinary and science careers

-Promote self-development and the acquisition of professional attributes of the highest

standing as well as leadership, self-awareness, and reflection

-Encourage students to constantly challenge prevailing doctrine and knowledge to advance

the practice of veterinary medicine

-Ensure there is diversity of experience and opportunity within and beyond the programme

and support students from all national, ethnic, and social backgrounds through all

stages of the programme

Research
-Conduct excellent internationally recognised research in one health and veterinary medicine to improve evidence-based policy and practice-Promote and facilitate collaboration and linkage between clinical and basic science

research

-Further the development of multicentre networks and transdisciplinary approaches to advance research and enhance postgraduate training
Clinical Care
-Place the interests of the patient above all others

-Deliver the highest possible standards of patient care by maintaining a clinical centre

of excellence and applying the most advanced clinical knowledge and practice

-Provide a supportive undergraduate and postgraduate training environment,

involving students in the highest standards of clinical teaching

Research & Scholarship Team 


Lead - Roman Biek  


Comparative & Translational Health


Lead - Rodrigo Gutierrez Quintana


Ecology & Environmental Change


Lead - Jason Matthiopoulos


Educational Research and Scholarship


Lead - Anna McGregor


Evolution & Diversity


Lead - James Cotton


Host Parasite Interactions & Pathogens


Lead – Lisa Ranford-Cartwright


Infectious Disease Ecology


Lead – Taya Forde


Physiology, Ageing & Welfare


Lead – Tyler Stevenson











Teaching Team


Degree Group A


Lead - Sofie Spatharis


Veterinary Teaching 


Lead - Fiona Dowell








Clinical Team


Equine


Lead - Peter Hastie


PPHDI


Lead – Pamela Johnston


Farm Animal


Lead - George King


Small Animal


Lead - Kate Stalin
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