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Each of the 37 survey questions are categorised within
o p e m e s 9 themes giving us an indicator of how we are doing in

each theme
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Themes for Attention
Culture & Values 38%
Wellbeing & Balance 51%
Communication 54%

Turning Feedback into Action

@ Q Local survey results are being shared with
Colleges and University Services leaders to
allow leadership groups and their teams to
/9 undertake more detailed analysis and action
E e planning

Feedback will be discussed
with key groups to inform and
support initiatives/activities
at institutional and local level

POD Committee
Shadow Board

Engagement Working Group
Engagement Leads Network

Campus Trade Union Representatives

Actions we make are our collective responsibility, and
together, we must make it our shared goal to work together
to plan and deliver the improvements that we seek

Coming Soon...
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